
 
 

REHABILITATION POLICY 
 
A code of general principles on Work Health and Safety has been adopted by Hender Lee 
Electrical and Instrumentation Contractors Pty Ltd (Company). 
 
Purpose 
 
The purpose of this policy is to ensure that every employee is provided with a safe and 
healthy workplace and all employees are ‘fit for work’ and in a condition to carry out their 
normal duties. 
 
The Company and the employees acknowledge that both parties have a ‘Duty of Care’ 
pursuant to health and safety legislation. 
 
To ensure this policy is met, the Company will: 
 

• Ensure the health and safety of workers (and workers whose activities are directed by 
the Company) while the workers are at work. 

• Endorse attention to health and safety as an integral part of the Company’s activities. 

• As far as reasonably practicable, eliminate or minimise risk to ensure that the worker is 
not put at risk from work carried out as part of the Company’s operations (e.g. 
accident prevention, fire prevention and health preservation). 

• Commit to Rehabilitation and to make reasonable attempts to ensure that employees 
who have an incapacitating illness or injury will be given appropriate assistance to 
return to their pre-illness/pre-injury role. 

 
Definitions  
 
‘Fit for work’ means the employee is free from injury and/or illness and is otherwise able to 
present for work in a condition which enables them to perform the duties of their role to the 
standard expected by the Company.  
 
(NOTE – fitness for work is also dealt with in the Company’s Drug and Alcohol Fitness For Work Policy).  

 
 ‘Rehabilitation’ means the “combined and coordinated use of medical, psychological, social, 
educational and vocational measures to restore function or achieve the highest possible level 
of function of an individual following injury or illness” (Australian College of Rehabilitation 
Medicine).  
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Process 
 
The Company is committed to applying its Rehabilitation Policy in the unfortunate event of an 
injury or illness to any employee of the Company. Such policy is aimed at ensuring an injured 
and/or ill employee can return to suitable work as soon as possible.  
 
In any circumstance where the Company considers that an employee may not be fit for work, the 
employee may be required to attend a Company appointed medical practitioner (at the 
Company’s expense) as nominated by the Company to undergo a fitness for work examination. 
 
1. Work-related injury 
 
The Company and employees agree that the most appropriate method of returning to work is 
though a well-structured ‘return to work’ or rehabilitation program. Where practicable, 
employees shall utilise the Rehabilitation Consultants currently utilised by the Company’s 
insurers. 
 

In circumstances of a work-related injury, the employee must participate in any rehabilitation 
programs as recommended by the: 
 

• Employee’s medical practitioner; and/or 

• Company’s insurers; and/or 

• Rehabilitation consultant; and/or 

• Company (including any medical practitioner chosen by the Company). 
 
2. Non-work-related injury 
 
Where the employee’s injury or illness is not related to the workplace: 
 

• The employee and/or the employee’s medical practitioner will immediately advise the 
Company in writing, providing details of the injury/medical condition and the actions being 
taken by the employee to ensure they are fit for work as soon as reasonably practicable; and 

 

• All expenses for the rectification of all non-work-related injury/medical conditions that make 
the employee unfit for work are the employee’s responsibility.  

 
Where long term injury or illness prevents an employee’s return to the role performed prior to 
the injury or illness, the Company will, where it is reasonably available, assist the employee in 
locating to a suitable alternative occupation within the Company. Where no such alternative 
position is available the Company will ensure the employee is referred to an appropriate external 
rehabilitation service.  
 
 

Document No: HLE-POL-17 

Date:   14/3/2025 

Controlled:



 
 

 
 
The Directors of the Company seek the cooperation of all employees to achieve the aim of this 
policy. 
 
 

Allan Hender, Managing Director 
14/3/2025 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 


